
The Classic Personaliteye Profile. (Male) 

Glyn’s Psychometric Profile.

This standard psychometric profile provides metrics that you can use to measure and evaluate aspects
of Glyn’s personality. In common with other personality profiles Personaliteye is based on Carl Jung’s
work on Psychological Types so there are no right or wrong answers. However because the profile 
predicts how a person is most likely to behave in a given set of circumstances you may find that some
attributes are more appropriate than others. Different people bring different skill sets to a situation and
it’s the purpose of this psychometric profile to help you understand and apply meaning to those 
differences.

This report provides the results of the personaliteye visual evaluation using language, terms and 
definitions usually associated with the popular word based psychometric profiling instruments. If your 
experience is of profiling tools like Myers-Briggs, Kiersey Bates, 16PF, SHL or MPVI then the terms used
here will be very familiar. 

Typically a traditional profile would score the results against each of four basic personality traits. This
gives sixteen possible distinctions in which Glyn would have a preference or bias. The Personaliteye 
profile indicates a preference for the personality traits indicated in bold.

Classic Profile 

Introvert vs Extrovert; 
Facts vs Intuition; 
Thinker vs Feeler; 
Planned vs Impulsive. 

The Personaliteye profile provides further distinctions, placing Glyn into one of 1280 unique 
personality types, the traits of which are detailed below. Each group has its own distinct style, 
personality and behaviour. Because of this, each group is assigned five ‘Personaliteye Descriptor’ words,
used to succinctly describe its dominant attributes. You will see these Personaliteye descriptors used in
the headings below. Additionally the chart below provides a graphic representation of Glyn’s personality 
profile.

Glyn
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Glyn likes consistency.

You’ll find that he is comfortable when things stay the same. Like 57.8% of men, he will want consis-
tency in his life. He will enjoy regular patterns, be comfortable with repetitive tasks and have a strong
preference for stability. Should too much change occur, it would make him very uncomfortable and
would compel him to seek a more stable environment

Glyn is insightful.

He has a strong preference for abstract ideas over detail. He is more comfortable dealing with 
aesthetic and theoretical concepts and will have an ‘open to new ideas and possibilities’ outlook on life.
It’s likely he would value autonomy and prefer a relaxed environment.

Glyn is independent.

Being an introvert he has an internal frame of reference and will make decisions that are based largely
on his personal experience or knowledge. He is someone who knows his own mind and is unlikely to be
influenced by his peer group, social pressures or a third party.

The bar charts focus on two specific personality traits and plots the preferences of those 
selected. A score of zero to one indicates a mild preference. A score of one to two suggests

a stronger preference.

The bar charts focus on two specific personality traits and plots the preferences of those 
selected. A score of zero to one indicates a mild preference. A score of one to two suggests

a stronger preference.
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Glyn is caring.

As a feeler he is likely to be highly empathetic and will solve a problem by taking into account the
needs and feelings of those involved. He will be aware of the mood changes of others. Friendship and
camaraderie are very important in his relationships with others.

Glyn is dependable.

Being planned, he is uncomfortable with, and will tend to avoid sudden change. Preferring instead con-
sistency and order in his life. He may well have a high need for closure, sequence and structure. He
makes considered decisions and will have been known to buy or book early to secure his preferred
choice.

The bar charts focus on two specific personality traits and plots the preferences of those 
selected. A score of zero to one indicates a mild preference. A score of one to two suggests

a stronger preference.
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Further information and insights

The interrelationships between different personality profiles and how they impact on relationships, work
and teamwork are fully explored in many of the other contextually based reports available via Your
Company Name. So if you have found this report useful, you may wish to consider requesting a more
detailed report to provide additional insights.

The name Personaliteye and the Personaliteye Logo are trademarks of Personaliteye Limited. All 
graphic images used in the visual psychometric test are the copyright of Personaliteye Limited and may
not be reproduced without permission.
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